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Republic of the Philippines
DEPARTMENT OF THE INTERIOR AND LOCAL GOVERNMENT 

Request for Pubiication of Vacant Positions

To: CiVIL SERViCE COMMISSiON (CSC)

We hereby request the publication of the foliowing vacant positions, which are authorized to be filled, at the DEPARTMENT OF THE INTERIOR AND LOCAL G

EUctronm dUpy
OffiCti/OTTit:

RECEIVEDi" Stpy W8k suBmftecraThe csC Fo musne In ms Excel ormat
CSC FO-Lo Union

Transaction No. 02.e^ai'

Date and Time: ^ FEB 2023

Received by: •

3VERN1MB nsr. wahfiiffi-

PE LEON, CESO V-

Date:
/ OIC-jRegionai Director /

Na

Position Title 
(Parenthetical 

Title, if 
applicable)

Plantilla Item No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards
Place of 

AssignmentEducation Training Experience Eligibility Competency (if applicable)

1 LGOO VI OSEC-DILGB-LGOQ6-961-2017 22 71511 Bachelor's degrees 
relevant to the jobk

Completion of training 
course for LQOOs

3 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Managing Knowledge and
Information, Technical Expertise;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams, Problem Solving and Decision Making.

Region 1/ 
llocos Norte

2 LGOO VI OSEC-DILG-LGOO6-967-2017 22 71511 Bachelor's degree 
relevant to the job;

Completion of Gaining 
course for LGOOs

3 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Managing Knowledge and
Information, Technical Expertise;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams, Problem Solving and Decision Making.

Region 1/ 
llocos Norte

3 LGOO VI OSEC-DILGB-LGOOe-968-2017 22 71511 Bachelor's degree 
relevant to the Jobi

Completion of training 
course for LGOOs

3 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Managing Knowiedge and
Information, Technical Expertise;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams,, ProblemSolving and Decision Making.

Region 1/ 
llocos Norte



Na

Position Title 
(Parenthetical 

Title, if 
applicable)

Plantilla Item No.

Salary/
Job/
Pay

Grade

Monthly
Salary

Qualification Standards
Place of 

AssignmentEducation Training Experience Eligibility Competency (if applicable)

4 LGOOVI OSEC-DILGB-LGOQ6-982-2017 22 71511 Bachelor's degree 
relevant to the job.

Completion of training 
course for LGOOs

3 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Committment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Exceilertt Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Managing Knowledge and
Information, Technical Expertise;
C. Leadership: Developing and inspiring Others, Planning Work and 
Managing Teams, Problem Solving and Decision Making.

Region 1/ 
llocos Sur

5 LGOO VI OSEC-DILGB-LGOQ6-1059-2017 22 71511 Bachelor's degree 
relevant to the job

Completion of training 
course for LGOOs

3 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Committment to Ethical Senrice and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Managing Knowledge and
Information, Technical Expertise;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams,, Problem Solving and Decision Making.

Region 1/ 
Pangasinan

6 LGOOV OSEC-DILGB-LGOQ5-1-2019 20 57347 Bachelor's degree 
relevant to the job

Completion of gaining 
course for LGOOs

2 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 

Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams, Problem Solving and Decision Making.

Region 1 / 
Regional Office

7 LGOO V 0SEC-DILGB-LG005-1052-1998 20 57347 Bachelor's degree 
relevant to the job

Completion of training 
course for LGOOs

2 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional; Effective Communication, influence, Managing 

Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams,, Problem Solving and Decision Making.

Region 1 / 
Regional Office

8 LGOOV 0SEC-DILGB-LG005-1085-1998 20 57347 Bachelor's degree 
relevant to the job

Completion of training 
course for LGOOs

2 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 

Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams,, Problem Solving and Decision Making.

Region 1 / 
Regional Office
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applicable)
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9 LGOOV OSEC-DILGB-LG005-735-1998 20 57347 Bachelor's degree 
relevant to the job

Completion of training 
course for LGOOs

2 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity:
B; Functional: Effective Communication, Influence, Managing 

Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams, Problem Solving and Decision Making.

Region 1 /
La Union

10 LGOOV OSEC-DILGB-LGOQ5-768-1998 20 57347 Bachelor's degree 
relevant to the job

Completion of training 
course for LGOOs

2 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 

Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams,, Problem Solving and Decision Making.

Region 1 / 
Pangasinan

11 LGOOIV OSEC-DILGB-LGOQ4-151-1998 18 46725 Bachelor's degree 
relevant to the job

Completion of training 
course for LGOOs

2 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B; Functional: Effective Communication, Influence, Managing 

Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams, Problem Solving and Decision Making.

Region 1 / 
Regionai Office

12 LGOOIV 0SEC-DILGB-LG004-153-1998 18 46725 Bachelor's degree 
relevant to the job

Completion of training 
course for LGOOs

2 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B; Functional: Effective Communication, Influence, Managing 

Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;
C. Leadership; Developing and Inspiring Others, Planning Work and 
Managing Teams, Problem Solving and Decision Making.

Region 1 / 
Regionai Office

13 LGOO IV 0SEC-DILGB-LG004-157-1998 18 46725 Bachelor's degree 
relevant to the job

Completion of training 
course for LGOOs

2 years relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B; Functional: Effective Communication, Influence, Managing 

Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;
C. Leadership: Developing and Inspiring Others, Planning Work and 
Managing Teams, Problem Solving and Decision Making.

Region 1 / 
Regionai Office
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14 LGOO III OSEC-DILGB-LGOQ3-125-1998 15 36619 Bachelor's degree 
relevant to the job

80 hours of training in Local 
Governance Operations and 

Pianning, Strateic Thinking and 
Community Development

1 year relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Managing Knowledge and
Information, Technical Expertise;

Region 1 / 
llocos Norte

15 LGOO III OSEC-DILGB-LGOQ3-126-1998 15 36619 Bachelor's degree 
relevant to the job

80 hours of training in Local 
Governance Operations and 

Planning, Strateic Thinking and 
Community Development

1 year relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Managing Knowledge and 
Information, Technical Expertise;

Region 1 / 
llocos Norte

16 LGOO III OSEC-DILGB-LGOQ3-14-2003 15 36619 Bachelor's degree 
relevant to the job

80 hours of training In Local 
Governance Operations and 

Planning, Strateic Thinking and 
Community Development

1 year relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Result, Organizational 
Sensitivity;
B: Functional: Effective Corhmunicatlon, Influence, Managing 
Kttowledge and Information, Policy Research and Analysis, Program 
Development and Management, Managing Knowledge and 
Information, Technical Expertise;

Region 1 / 
llocos Sur

17 LGOO III 0SEC-D1LGB-LG003-16-2003 IS 36619 Bachelor's degree 
relevant to the job

80 hours of training In Local 
Governance Operations and 

Planning, Strateic Thinking and 
Community Deveslopment

1 year relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core; Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Managing Knowledge and
Information, Technical Expertise;

Region 1 / 
llocos Sur

16 LGOO III 0SEC-DILGB-LG003-124-1998 15 36619 Bachelor's degree 
relevant to the job

80 hours of training in Local 
Governance Operations and 

Planning, Strateic Thinking and 
Community Development

1 year relevant 
experience

CS Professional / 
Appropriate 2nd 
Level Eligibility

A. Core; Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Managing Knowledge and 
Information, Technical Expertise;

Region 1 / 
Pahgaslnan

ia LGOO II OSEC-DILGB-LGOQ2-895-1998 13 31320 Bachelor's degree 
relevant to the job.

None Required None required CS Professional / 
2nd Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional; Effective Communication, Influence,.Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;

Region 1 / 
llocos Norte

20 LGOO II OSEC-DILGB-LG002-251-1998 13 31320 Bachelor's degree 
relevant to the job

None Required None required CS Professional / 
2nd Level Eligibility

A. Core; Commitment to Ethical Service and Good Govemannce; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 

Knowledge and Information, Policy Research and Analysis, Program 
Deveiopment and Management, Reiationship Building, Technical 
Proficiency;

Region 1 / 
llocos Sur



Not.

Position Title 
(Parentheticai 

Title, if 
applicable)

Plantilla Item No.

Salary/
Job/
Pay
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AssignmentEducation Training Experience Eligibility Competency (if applicable)

21 LGOOII OSEC-DILGB-LGOQ2-317-1998 13 31320 Bachelor's degree 
relevant to the job

None Required None required CS Professional / 
2nd Level Eligibility

A. Core: Commitment to Ethical Sen/ice and Good Govemannee; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research end Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;

Region 1 / 
liocos Sur

22| LGOO II OSEC-DILGB-LGOQ2-384-1998 13 31320 Bachelor's degree 
relevant to the Job

None Required None required CS Professional / 
2nd Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannee; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Information, Policy Research and Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;

Region 1 /
La Union

2S LGOO II OSEC-DILGB-LGOQ2-506-1998 13 31320 Bachelor's degree 
relevant to the Job

None Required None required CS Professional / 
2nd Level Eligibility

A. Core: Commitment to Ethical Sendee and Good Govemannee: 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B: Functional: Effective Communication, Influence, Managing 
Knowledge and Irrformatlon, Policy Research and /Analysis, Program 
Development and Management, Relationship Building, Technical 
Proficiency;

Region 1 / 
Pahgasinan

24 AO IV OSEC-DILGB-ADOF4-67-2005 15 36619 Bachelor's degree 
relevant to the Job

4 hrs. relevant training 1 year relevant 
experience

CS Professional / 
2nd Level Eligibility

A. Core: Commitment to Ethical Service and Good Govemannee; 
Customer Focus, Ensuring Excellent Results, Organizational 
Sensitivity;
B; Functional: Critical thingking and Analytical Thinking: 

Collaboration; Process Orientation; Information/Data/Records 
Management:
C. Leadership: Develop and Inspiring Others, Planning Work and 
Managing Teams, Problem Solving and Decision Making

Region 1/ 
Regional Office

25, ADA VI OSEC-DILGB-ADA6-89-2005 6 17553 Completion of 2 year 
studies in college

none required None required CS Sub-Prof/1st 
level eligibility

A. Core: Commitment to Ethicai Service and Good 
Govemannee; Customer Focus, Ensuring Excellent Results, 
Organizational Sensitivity;
B: Functional: Critical and Analytical Thinking; Coilaboration; 
Process Orientation; Information / Data / Records 
Management; Administrative Services Proficiency

Region 1 / 
liocos Norte

25 ADA IV OSEC-DILGB-ADA4-71 -2005 4 15586 Completion of 2 year 
studies in college

none required none required CS Sub-Prof/1st 
level eligibility

A. Core: Commitment to Ethical Service and Good 
Govemannee; Qustomer Focus, Ensuring Excellent Results, 
Organizational Sensitivity;
B: Functional: Critical and Analytical Thinking; Coilaboration; 
Process Orientation; Information / Data / Records 
Management: Administrative Services ProficieriCy

Region 1 / 
Regional Office

27 ADA IV OSEC-DILGB-ADA4-76-2005 4 15586 Completion of 2 year 
studies in college

none required none required CS Sub-Prof/1st 
level eligibility

A. Core: Commitment to Ethical Service and Good 
Govemannee; Customer Focus, Ensuring Excellent Results, 
Organizational Sensitivity;
B: Functional: Critical and Analytical Thinking; Collaboration; 
Process Orientation; Information / Data / Records 
Management; Administrative Services Proficiency

Region 1 / 
liocos Norte



No.

Position Titie 
(Parentheticai 

Titie, if 
appiicabie)

Piantilla item No.

Saiary/
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Saiary
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Place of 

AssignmentEducation Training Experience Eiigibdity Competency (if appiicabie)

28 ADA IV OSEC-DILGB-ADA4-241 -2005 4 15586 Completion of 2 year 
studies in college none required none required CS Sub-Prof/1st 

level eligibility

A. Core: Commitment to Ethical Service and Good 
Govemannce;; Customer Focus, Ensuring Excellent Results, 
Organizationai Sensitivity;
B: Functional: Critical and Analytical Thinking; Collaboration; 
Process Orientation; information / Data / Records 
Management;; Administrative Services Proficiency

Region i / 
Pangasinan

Vacancy is open to all interested and qualified applicants including persons with disabilities (PyVDs), and members of the indigenous comnfiunities irrespective of sexual orientation and gender identity and should signify 
their interest in writing indicating the position appiying for and address to the Regionai Director. Attach the following documents to the application letter and send to the address below not later than February 28,2023:

1. Fully accomplished Personal Data Sheet (PDS) vyith recent passport-sized picture (CS Form No. 212, Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and
4. Photocopy of Diploma and Transcript of Records.

QUALIFIED APPLICANTS are advised to hand in or send;through courier/email their application to:

AGNES A. DE LEON, CESO V_______________
OIC-REGIONAL DIRECTOR 1 ^
Aguila Road, Sevilla, City of San Fernando, La Union
dilqrl recruitment@qmail.com

DILG ROI does not discriminate in the selection of employees on account of age, gender, sexual orientation/gender identity, civil status, disability, religion, ethnicity, or political affiliation, apd there shall be equal employment 
opportunity for men and women at all levels of positions, provide they meet the minimum requirements of the position to be filled-up.

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

http://www.csc.gov.ph
mailto:recruitment@qmail.com

